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STUDENT LEADERSHIP L Fatchway

“A person always doing his or her best becomes a
natural leader, just by example.”

Being a leader is about speaking up,
leading the conversation, understanding
the bigger picture, looking for
solutions...



SCHOOL AND TRUST LEADERSHI?P ¢ Patchway

The changes we have brought in over the last few months are
there to improve:

Student punctuality — so that your tutor time isn’t interrupted

= Learning time — so that your time isn’'t wasted while the teacher finds pens for other
students

= Learning time — so that any disruptions in class are dealt with quickly

= Movement around school — so there are fewer students and less crowding when
moving about the corridors by splitting break and lunch times

= Learning time — so that noise and disturbances to lessons are reduced during split
break and lunch times



SCHOOL AND TRUST LEADERSHI?P ¢ Patchway

The changes we have brought in over the last few months are
there to improve:

= Behaviour in corridors — so everyone feels safe when they move around

= Efficient use of the toilets — so that no-one is hanging around in the toilets, blocking
access during break and lunch times

= Good care of the toilets — so they are clean and tidy when you use them
= Litter around the site — it's contained in two main areas at lunch time

= Supervision — so we can look after you safely in our very very big site



REWARDS

e Do your parents talk about your
Class Charts points with you?

e Are you aware of your own
points?

e And your own attendance?
(Tracker booklets in some
Friday tutorials)

e Do certificates in assemblies
work for you? Should we do
these more often?
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Do you think we reward the
right students?

Do you have other 1ideas about
rewards?




BEHAVIOUR

What has improved since we
brought in new rules and
consequences just before
Christmas?

How have these improved
behaviour in your lessons?

Is the system implemented
fairly by all staff?
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Are there areas where behaviour
could still improve more?

What would you like to change?

What ideas do you have for
improvement? Are these things
we can do? Or you can do? Or
we all need to do?



(CORRIDORS L Patchway,

e How do you feel when you move e What would improve movement
around? between lessons?

e How easy is it to get to your e What is it like in your locker
lesson on time? area?

e Which areas cause you most e What ideas do you have for
problems? improving use of the lockers -

beginning/end of the day and
break time?

Respect, Endeavour, Success
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[OILETS C Comem S,

e Which toilets do you prefer e Having a member of staff at the
using? Why? entrance to the toilets has
meant that students don’t
e When is the best time to find linger and there are no queues
the toilets clean? - has this been helpful?
e Are the single sex toilets on e What ideas do you have for
the main corridor an improvement?

improvement?
e What are your thoughts on how
you would like toilets to be 1in
the new build?

Respect, Endeavour, Success



PLAYGROUND/QUTSIDE SPACE

e Do you make use of the new
shelter?

e Where, in the main playground,
would you like to see more
chairs/benches?

e What ideas do you have for
improving our outdoor space?
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Any feedback you would like to
give the catering staff on the
new outside food offer at break
time?




Being a leader is about speaking up,
leading the conversation,
understanding the bigger picture,
looking for solutions...

Our role as a school is to ensure that Patchway is a safe
and happy place to be for ALL students. Have you
given your tutor solutions which will help EVERYONE'S
lives each day to be improved?

Respect, Endeavour, Success
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Today is Red Nose Day, but we
are going to fund-raise over a
week for both Comic Relief and
the humanitarian crisis created by
war in Ukraine

r§5




