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1) Purpose of the policy

Providing a safe and happy learning environment is integral to achieving the wider
objectives of school improvement: raising attainment, improving school attendance;
promoting equality and diversity; and ensuring the well-being of all members of the school
community. If a student feels safe at school, they are in a much better position to realise
the five outcomes: they can be healthy, stay safe, enjoy and achieve, make a positive
contribution, and achieve economic well-being.

2) Aims of the policy

This policy provides clear guidelines about the proactive, reactive and intervention
strategies that Patchway Community School use to:
- Prevent, de-escalate and stop the continuation of bullying behaviours
- React to incidents of bullying in a reasonable, appropriate and consistent way
- Safeguard students who have experienced bullying and provide an appropriate
level of support
- Apply suitable sanctions to the students who cause bullying in order to ensure that
these behaviours do not recur. Restorative justice meetings will be held where
appropriate.
There is a student friendly version of this policy which has been created by our student
ambassadors to ensure this information is understood by all members of our school
community.

3) Definition of bullying

At Patchway Community School we have adopted the Anti-Bullying Alliance definition of
bullying which is that bullying is the:

Repetitive, intentional hurting of one person or group by another person or group, where
the relationship involves an imbalance of power. It can happen face to face or online.



There are many variations on the precise definition of bullying, but the various literatures
agree on its key features. A succinct definition of bullying was outlined in a paper for the
Office of the Children’s Commissioner (2006):

Four key characteristics of bullying:

1. Repetitive (an isolated aggressive act, like a fight would not be considered
bullying)

2. Intentional (bullying is deliberate. Friends who tease one another in a “good
natured” way would not constitute bullying whereas a person teasing another
with the intent to cause upset would be considered bullying)

3. Involving an imbalance of power

4. Causing harm or hurt, for example feelings of distress, fear, loneliness or lack
of confidence

The Anti-Bullying Alliance confirms that bullying involves an imbalance of power between
the perpetrator and the victim. This aspect of control, which underpins the act of bullying,
can make it challenging for the victim to defend themselves. The imbalance of power can
present itself in a number of ways including: physical, psychological, intellectual or having
a larger social network which can result in the victim feeling socially isolated.

It is seldom possible for a one-off incident to be considered as bullying, except in rare
circumstances. Teachers and schools will use their own professional judgments in these
specific cases. Bullying can significantly vary based on its frequency, severity and can
include the bullying of or by school staff, whether by pupils, parents or staff.

Methods and types of bullying

Bullying can take many different forms and can present itself in a range of behaviours.
Below we have outlined some of the main types of bullying experienced by young people:

- Physical (pushing, kicking, hitting, biting, punching, damaging another’s

possessions)

- Emotional (isolating others, tormenting, intimidating, excluding, humiliation)

- Indirect (sly and underhand, rumour spreading)

- Sexual (unwanted physical contact, inappropriate touching, abusive comments)

- Racism

- Homophobic

- Faith-based

- Cyberbullying

- Sexting and the sharing of inappropriate images

Bullying may be motivated by actual differences between children or perceived differences.
In respect to the Equality Act 2010 our commitment is to prevent and respond promptly and
effectively to the bullying of vulnerable groups of children or those with protected
characteristics including disabled children/children with SEN, those within the LGBT
community, race and religion targeted, sexist and sexual bullying.

Sexual online bullying is classified as a form of sexual harassment. In line with Keeping
Children Safe in Education 2021, “it is essential that all victims are reassured that they are
being taken seriously and that they will be support and kept safe.” No students should ever
be made to feel ashamed to make a report of sexual violence or sexual harassment. Our
school’s safeguarding procedures and Trust Consequences and Interventions Guidance
will be followed in such incidents, to prevent further harm.

In accordance with the Keeping children Safe in Education 2021, it is confirmed that child-
on-child abuse is most likely to include bullying (including cyberbullying, discriminatory



bullying or prejudice-based bullying). All staff are aware that children can abuse other
children and this can happen both in and outside of school and online. All will report any
concern regarding child-on-child abuse to the Designated Safeguarding Lead using the
procedures outlined in the Safeguarding Policy. Downplaying certain behaviours can lead
to a culture of unacceptable behaviours, an unsafe learning environment and can result in
students not feeling comfortable reporting child-on-child abuse. All staff are clear on the
important role they play in preventing child-on-child abuse and responding to it where they
believe a child may be at risk.

4) Consultation

This policy was developed in consultation with staff, students, parents and governors.
Students have participated in activities as part of our Anti-Bullying review through the Anti-
Bullying and equalities groups as we believe that engaging students in developing this
policy is crucial to its success. Consultation takes place with students throughout each
school year, involving focused work during National Anti-Bullying week and the work of the
student council and student ambassadors and mentors. In addition, every year students
complete the Anti-Bullying Alliance Well-being Questionnaire which provides us with key
information about how safe students feel in school; the findings of this often will contribute
to the review of our Anti-Bullying policies.

All staff receive training on Anti-Bullying as part of their induction programme, and we often
ask for feedback which contributes to the anti-bullying policy. We also seek the views of
parents/carers about their child’s experiences through regular parent forums and the use
of surveys.

The aims of this policy are also directly linked with the PCS Aims and Values of being
AMBITIOUS, RESPECTFUL and EXCELLENT.

Staff receive training on Anti-Bullying as part of their safeguarding training. CPD and staff
voice sessions have helped to inform this policy.

5) Relationship to other policies

The Anti-Bullying Policy should be read in conjunction with other relevant polices:
e Safeguarding Policy

Behaviour Policy

ICT Acceptable Use Policy

SEND Policy

Equality & Diversity Statement & Objectives (Trust)

Curriculum information

In line with Children Act 1989, a bullying incident will be addressed as a safeguarding
concern when there is ‘reasonable cause to suspect that a child is suffering or likely to
suffer, significant harm.” As a result of this, all reports of bullying will be logged using our
safeguarding procedures and responded to accordingly. The Year Leader Team will
consider whether the threshold is met to report our concerns to the Access and Response
Team or the police.

6) Roles and responsibilities

We consider that everyone within our school community has a part to play in ensuring that
our school is a “telling” school. In order to tackle the issue of bullying, we recognise that we
need a range of strategies to deal with it. Patchway Community School has a designated
member of staff who acts as the anti-bullying lead. The purpose of this role is to lead on
the implementation of a whole school approach; to educate students and staff to ensure
that bullying is not tolerated and that it is dealt with sensitively, firmly and consistently.



Students:

Staff:

To tackle bullying by embracing the ethos of being a ‘telling school’. All students
have a responsibility to work alongside teaching staff to try and stop bullying from
happening.

To not be a bystander and report any incidents of bullying that they see or hear to
a member of staff. In addition, students (and parents/carers) can report a concern
through the SOS button on the school website.

To be considerate, respectful and kind to other students within the school
community. This is a part of our core values and school rules.

To be aware of how bullying can have a significant negative effect on the physical
and emotional well-being of others

The Student Council and Anti-Bullying Ambassadors will act as representatives of
the school community and will work alongside staff to continually improve the
school's approach in tackling bullying. Anti-Bullying Ambassadors will provide
feedback during fortnightly meetings and the Anti-Bullying lead will share this with
the senior leadership team.

To have an active role in ensuring that Patchway Community School is a safe place
to learn. This will involve learning about the topic of bullying through assemblies,
safeguarding tutorials and lessons, considering the impact bullying behaviours have
on members of the school community. Students should also actively participate in
student questionnaires to gauge the effectiveness of strategies and to identify what
we can do to improve our approach.

Staff have a crucial part to play in ensuring that students at Patchway Community
School feel safe to learn. Staff will play an active role by addressing any incidents
of bullying which are reported to them, following the agreed process for investigating
incidents as laid out in the “reporting” section. All incidents of bullying should be
recorded, monitored and passed on to the Year Leader/Safeguarding Teams to
ensure that an appropriate level of support is offered to the victim following the initial
incident.

Teachers will be involved through the school’s yearly involvement with the national
anti-bullying week, in delivering lessons which seek to educate and inform students,
develop greater awareness and ensure students are equipped with the skills to deal
with bullying if they are a target of it or see it within school

All staff have a responsibility to ensure that this policy is read, and the procedures
suggested are fully implemented in the daily running of the school

Opportunities will be provided for staff to reflect on the issues surrounding bullying
and training will be offered to enhance their knowledge/awareness of this topic
Bullying of all forms will be regularly discussed during assemblies and safeguarding
tutorials throughout the school year

Staff have a responsibility to be alert for the signs and symptoms that a child may
be being bullying (including: non-attendance, arriving late to lessons, being isolated
in the classroom environment, a deterioration in a student’s engagement within the
lessons, physical changes such as weight loss, anxiety, self-harming behaviours
etc.)

Staff inductions will provide information on their roles and responsibilities in
reporting bullying and being an advocate against stopping these behaviours from
taking place.

All staff are expected to challenge any discriminatory language and report this to
the appropriate member of staff for further follow-up.

All staff to understand that

Regular feedback will be provided on topics discussed in the Focus Group/Anti-
Bullying Ambassador meetings on what can be done to improve practices to ensure
there is a collaborative approach.



- As part of our statutory safeguarding duty, staff will maintain a duty presence at the
start/end of the day as well as during unstructured times, to offer reassurance to all
students navigating corridors and communal areas.

Parents/Carers:

- Parents/carers have a responsibility to report any incidents of bullying that they are
aware of to the school immediately

- They will allow the school to fully investigate the incident to ensure that the situation
is effectively handled and that the students’ safety remains uncompromised

- To support their child to develop their social and emotional skills which will prevent
unkind or unpleasant behaviours from taking place within the school environment

- Parents to monitor their children’s online behaviour and devices. Having access to
these is advisable to reduce the risk of safeguarding issues, child-on-child abuse
and their child being involved in cyberbullying.

7) Proactive strategies

At Patchway Community School, we aim to create a culture and ethos which supports
students and staff to effectively deal with bullying. The following list clearly outlines the
proactive strategies that are used as a whole school to raise awareness of this topic and
help us to gather information to prevent bullying from happening in the first place. At
Patchway Community School we have a large team of skilled non-teaching pastoral staff
(including Year Leaders and the Safeguarding Team). These staff members lead on
welfare and safeguarding provisions. The Year Leader Team frequently run reports on
behaviour data, attendance data and teacher feedback, to identify students who may require
additional and personalised support due to their particular needs (e.g. mental health, SEN,
appearance). The Year Leader & Safeguarding Teams work closely with tutors, SEN team
and leadership to ensure that all vulnerable students are being closely monitored and
protected against bullying.

Whole school strategies:

a. An emphasis on respect for the individual, community and environment through our
core values: AMBITIOUS RESPECTFUL, EXCELLENT. This forms part of our
“safe to speak” campaign.

b. At the start of each year, all tutors remind their students about the schools Anti-
Bullying Policy, to ensure that all students know who to talk to and how to report
any concerns.

c. Cyberbullying prevention work is written into schemes of learning in ICT lessons in
key stage 3

d. Advice and guidance is made available to students on the dangers of sharing
personal and inappropriate pictures through social media and mobile phones
(sexting).

e. Safe use of the internet guidance is given to students through ICT lessons,
fortnightly extended safeguarding tutorials and assemblies

f. Sharing of information with students and parents on how to prevent and respond to
cyberbullying, including via the website, Firefly VLE and newsletters

g. Developing an organisational culture of confident ICT users which supports
innovation, e-safety and digital literacy skills and will help to combat misuse and
high risk activities

h. Anti-bullying week events in November each year to coincide with the national
campaign

i. Recruitment, training and integration of Anti-Bullying Ambassadors who provide
information and advice through ‘drop in sessions’

j-  Continuing professional development for all staff
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aa.

Systems that support parents and carers involvement such as the parent & carers
forum and an “open door” policy
Adult modelling of positive and respectful relationships

. A restorative culture and ethos that supports the development of social and

emotional skills

Exploration of bullying and cyberbullying through fortnightly PSHE lessons
Assemblies involving the trained ambassadors and Student Council representatives
will be used to raise awareness of the school’s anti-bullying policy, develop
students’ emotional literacy and underpin a clear, anti-bullying message
Anti-bullying ambassadors and Student Council involvement to promote, discuss
and reflect on the anti-bullying policy and associated issues

Trained Young Carer Lead who is able to offer support for our students who take
on caring responsibilities.

Use of events which can prompt further understanding of bullying, such as theatre
groups, exhibitions, student voice events and current news stories

Parent information evenings which include promotion of anti-bullying strategies
The use of the Parent Forum to provide a platform for parents to raise concerns or
provide feedback on our school’s anti-bullying policies.

Continuing to work in close partnerships with a range of external experts such as
the Bullying Intervention Group and the Diana Award.

Continuing to reinforce that discriminatory or prejudicial language will not be
tolerated or accepted.

School environment reviews to ensure that areas where students feel unsafe are
well monitored

The early identification of students who may be vulnerable on transition

The close monitoring of vulnerable groups in school such as Young Carers and
students with SEND; these students have regular additional mentoring in place
Targeted small group or individual learning will be used for those who display
bullying behaviour as well as those who experience bullying

Daily duty across the school (communal areas, corridors and playground) provided
by teams of staff which monitor student behaviour and interaction

bb. Student ambassador groups to work with the Year Leader and Safeguarding Teams,

senior leadership team and curriculum team leaders to provide recommendations
on information shared with students during Safeguarding tutorials and key events
(e.g. Pride week and Mental Health Awareness Week)

8) Methods and types of bullying

Bullying can include: name calling; taunting; mocking; making offensive comments; kicking,
hitting; pushing; taking belongings; inappropriate text messaging and emailing; sending
offensive or degrading images by phone or via the internet; producing offensive graffiti;
gossiping; excluding people from groups; spreading hurtful and untruthful rumours.
Although sometimes occurring between two individuals in isolation, it quite often takes
place in the presence of others.

Bullying is often defined as being one or more of the following:
Emotional

Gender related

Physical

Homophobic

Verbal

Race/culture related

Cyber bullying



e Faith related

Cyber bullying

This differs in several significant ways from other kinds of bullying: the invasion of home
and personal space; the difficulty in controlling electronically circulated messages; the size
of the audience; perceived anonymity and the profile of the person doing the bullying. Within
recent years due to the pandemic, there has been a significant increase nationally in reports
of cyberbullying. The Education Act 2011 provides teachers with wider search powers to
tackle cyber-bullying, awarding them a specific power to search and delete inappropriate
files on electronic devices. As a school, we ask all parents to monitor their child’s devices
to ensure that we are able to appropriately investigate and manage all incidents of
cyberbullying. New technologies have meant that students are likely at some point to be a
target of cyber bullying. This technology includes: mobile phones, instant messenger,
chatrooms and message boards, email, webcams and social network sites and can result in:

Threats and intimidation

Harassment or “cyber stalking”

Vilification/defamation

Exclusion or peer rejection

Unauthorised publication of private images or information
Manipulation

It is important to recognize that cyber bullying can constitute a criminal offence in the UK,
if it is considered to be a form of harassment. The rapid development of, and widespread
access to, technology has provided a medium for virtual bullying which can occur in or
outside school. The wider search powers included in the Education Act 2011 have given
schools stronger powers to tackle cyber bullying by providing a specific power to search for
and, if necessary, delete inappropriate images (or files) on electronic devices, including
mobile phones.
Sharing Nudes and Semi-Nudes

Our safeguarding and child protection policy should also be read for wider information on
this. The school follows the national guidance on managing these incidents.

Sharing nudes and semi-nudes: advice for education settings working with children and
young people - GOV.UK (www.gov.uk)

Students may think that this act is harmless but this action may leave them vulnerable
both physically and emotionally to blackmail, bullying, emotional distress and unwanted
attention. The emotional damage that young people who find themselves in this situation
suffer is a cause for concern for parents and the school and as such we will investigate any
matter brought to our attention. When incidents of youth produced sexual imagery comes
to our attention, it will be treated as a safeguarding concern and referred to the DSL, in
line with our Safeguarding Policy.

Whilst bullying itself is not a specific criminal offence in the UK, it is important to bear in
mind that some types of harassment or threatening behaviour or communications could be
a criminal offence, for example, under the Protection from Harassment Act 1997, the
Malicious Communications Act 1988, the Communications Act 2003 and the Public Order
Act 1986. If a member of staff feels that an offence may have been committed, we may
choose to seek advice and assistance from the Police.

Specific sanctions for cyber bullying may include:
a. Confiscation of the mobile phone if it is used in such a way as to cause disturbance
in school or contravene the school behaviour and anti-bullying policy (Education


http://www.gov.uk/

and Inspections Act 2006). This may include the deletion of images (or files) on
electronic devices such as mobile phones. The school will use its power to search
students’ belongings if it has cause to believe that cyber bullying has taken place.
Mobile telephone use is not permitted in school, however, the disruption and
emotional impact that cyber bullying has on students in school following cyber
bullying out of school will be dealt with in partnership with parents and carers, and
where necessary, the Community Police Team

A disciplinary sanction will be applied if a student fails to respond to a request from
a member of staff to reveal a message or show them the content on their phone (for
the purpose of establishing if bullying has occurred)

Withdrawal of the use of the school’s email and ICT facilities for a specified period
of time as follows: internet abuse, email abuse or network abuse will lead to 2-4
weeks limited access, withdrawal of email privileges or total network withdrawal
depending on the severity

Other sanctions such as those detailed in the Behaviour Policy may be applied.
Patchway Community School uses a staged approach to deal with bullying,
however, decisions on the sanction to be applied will always reflect the seriousness
of the incident

Guidance issued to schools in July 2013 by the Department for Education makes it
clear that where incidents of any type of bullying, including cyber bullying take place
outside of the school premises and are reported to us, it is important that we
investigate and take appropriate action. Patchway Community School will
investigate all complaints made by parents or students and will, where necessary,
impose sanctions.

9) Prevention and Response outside of school

We respect that if you/your child is being bullied that it doesn’t just happen in school time.

In fact,

the more serious events could happen outside of school hours when there is no

adult supervision. Whether if this is on your way to/from school or online. Here is some
guidance to follow to reduce the risk of bullying at these times.

Online

Screenshot any messages/images/contact that has been sent to you. This helps to
gather evidence.

Block them. All devices and apps have a way of block someone from contacting
you. If you’re not sure how to do it for your device or app, please use a search engine
to find out how.

Report it — report it to a suitable adult. This could be your older sibling, family
member, teacher, youth worker etc. You can also report it to the app providers. Most
apps now have a strict way of dealing with hurtful and threatening behaviour and
will usually block the suspect which allows the victim to continue using the app.

Outside of school

If you are being bullied at these times, please make sure you report it to a trustworthy
adult. As mentioned in the online section this could be an older family member,
parents, teacher etc. The school cannot do anything about it if we are unaware it's
happening.

Students and parents are able to use the “report bullying” link on the school website
to report any incidents of bullying. These will be sent directly to the Safeguarding
Team. This can be done anonymously if the reporter prefers to not share personal
details.

If you know what times and direction the bullies usually walk then try to avoid them
until the bullying is resolved

Always walk with other friends. Walking with other people or a group of people
makes you less of a target

Keep your phone on you to hand so that you can ring your parents in case they
target you. This way you can call your parents or the police if things escalate.



10) Reporting and recording incidents of bullying

Confidential reporting systems for students
We have created a range of different confident reporting systems for students to use to
inform staff of bullying. Due to the nature of bullying, we are unable to promise
confidentiality but wherever possible we will ensure that we deal with the situation in a
discrete and professional manner. Our aim is to ensure that student feel confident to report
bullying and feel that all concerns will dealt with promptly and that action will be taken which
will not make the situation worse.
Students are able to report bullying using the following methods:

- Discrete drop in sessions with the Anti-Bullying Ambassadors during tutor times.

- Using the report bullying link on the school website.

- Via 1:1 mentoring sessions with their tutor.

- Requesting a 1:1 conversation with a trusted adult in school — tutor, year leader,

safeguarding team.

- Conversation with any member of school staff
If a student reports a potential bullying incident to a member of staff, or if staff witness a
potential bullying incident in school or in the playground, they must contact the relevant
Year Leader or member of the Safeguarding Team and log details of the incident on arbor.
The team will then investigate the incident and employ the help of tutors or other members
of staff if necessary.

Parents

Parents are encouraged to report any concerns that they have regarding bullying to a
member of staff (including: Tutors, Year Leaders or members of the Safeguarding Team). Al
reports of bullying will be fully investigated within a reasonable period of time and parents
will be provided with an update on the situation once this investigation has taken place.

We aim to ensure that all parents/carers have confidence that the school will act promptly,
consistently and appropriately to take the concern seriously and ensure that the situation
does not escalate. All reported incidents will be fully investigated within a reasonable period
of time. Itis important to understand that good practice in investigating incidents recognises
that time needs to be set aside to ensure that students involved do not have time to
collaborate their stories. Any investigation needs to be done in a manner which ensures
the target of the bullying feels safe about the process and the outcomes which may result
from it. Ultimately, we wish to ensure that parents/carers have confidence that staff will act
promptly, take the concern seriously and not take action which makes the situation worse.

Incidents of bullying will be reported on arbor and within CPOMs, including specific details
on the type and duration of bullying, the individuals involved, the sanctions set and ways to
monitor any further actions/incidents. All information will be entered onto the student’s
behaviour record.

If any parent/guardian has a bullying incident to report please ring the school main number
and ask to speak to a member of staff (tutor, year leader or safeguarding team).

Staff

All staff are required to be vigilant in reporting any concerns about child-on-child abuse or
bullying behaviours. Staff understand that this is a safeguarding issue and as a result, must
use the usual methods of speaking to a year leader or a member of the safeguarding team,
followed up with a detailed e-mail, when they have witnessed or been informed of, any
bullying incidents. The Year Leader/Safeguarding Teams share information,



where appropriate, with class teachers to ensure an additional layer of support for any
victim of bullying in the classroom and around the school site.

11) The use of data

Keeping records of bullying incidents will enable us to:
e Manage individual cases effectively
e Monitor and evaluate the effectiveness of strategies
e Celebrate the anti-bullying work of the school
e Demonstrate defensible decision making in the event of a complaint being made
e Engage and inform multi-agency teams as necessary
Bullying data will be used to:
e Provide monitoring reports to students (eg, through the school council) and staff
e Create evaluation reports for students, parents/carers and staff in order to
demonstrate openness and to celebrate progress
e Inform the School Improvement Committee in order for them to monitor the anti-
bullying work of the school
e Inform the local authority.

12) Sanctions

As a school, we seek to ensure that all sanctions are applied fairly, proportionately and
consistently. Bullying which is initiated by vulnerable groups of students (individuals with
additional SEN or medical needs) is not acceptable and consequently we will set a sanction
which is reasonable and takes into account the nature of the student’s additional needs.
Disciplinary actions have three main purposes:
1) To clearly demonstrate to the perpetrator that what he/she has done is
unacceptable.
2) To defer him/her from repeating this behaviour.
3) To demonstrate to other students that this behaviour is unacceptable and prevent
them from acting in a similar way.

The consequences for bullying should reflect the seriousness of the incident. We always
take into consideration that the sanctions set do not lead to the escalation of the bullying
behaviours and instead provide a resolution from the ongoing conflicts. As a result of this,
a range of sanctions may be applied once an incident has been fully investigated.

Where necessary, we will notify Police or external agencies about any anti-social
behaviour. If we have significant concerns about a student’s behaviour and the causes of
this, we will work closely with local support agencies to ensure that the collaborative work
leads to appropriate changes in behaviour and attitudes.

13) Bullying outside of the school premises

We have a statutory power to discipline students for poor behaviour outside of the school
premises. This can relate to bullying incidents occurring anywhere off the school premises,
such as outside the local shops or an incident of cyber bullying which has taken place in a
home. Where such bullying is reported to staff, it will be investigated and acted on. If there
are any incidents of physical violence outside of school, parents are reminded that they are
able to contact the police if there are concerns about a student’s welfare or safety at home.



14) After care support for perpetrators and victims

Patchway Community School seek to provide after care support for all perpetrators and
victims of bullying. Following any incidents of bullying, Year Leaders and/or the
Safeguarding Team will complete check-ins with both parties, to assess welfare and ensure
there have been no further repercussions. Where appropriate, class teachers will be made
aware of incidents of bullying so they are able to monitor interactions between perpetrator
and victim, within the classroom environment. Additional support can be offered through
the use of the School Health Nurse or School counsellor. This work may focus on topics
such as managing emotions, interactions with others and emotional resilience and
confidence.

15) Bullying of staff

Members of staff at Patchway Community School equally deserve to be treated with
respect and we will not tolerate any bullying which may be instigated from parents, carers,
colleagues or students. All staff members have the right to be treated with respect; where
comments are made on social media about staff which are of a derogatory nature,
appropriate action will be taken by the Headteacher and the Police Community Support
Team may be informed.

16) Monitoring and review

The school will review this policy every three years and regularly assess its implementation
and effectiveness.

The School Improvement Committee will oversee the internal audit arrangements,
providing the appropriate level of support and challenge to ensure that the agreed practice
and procedure has been implemented through:

e Scrutiny of all reporting information requested and received

e |dentification of any associated risks, trends, underlying or contributory factors

e Assessing any opportunities for change to enhance existing practice and
achievement of the school’s vision

e Making decisions in respect of any proactive and/or mitigating action to be taken

e Evaluating the impact and effectiveness of the policy and practice in line with the
agreed policy review schedule or as necessary



